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Big budget reductions sent to RA
Likely membership losses
force $50 million in cuts
NEA Secretary/Treasurer Princess Moss and her Committee on Program and Budget presented to the Board a 2-year budget that will trim
$50 million from the current year’s budget.
“All of us on this committee have been doing this work for months
and months now,” Moss told the Board and observers during the recently-concluded NEA Superweek in Washington, D.C. “Sometimes it’s
hard to see the forest for the trees. Sometimes though, when we pause
we’re able to see that forest. … What we see is us trying to build this
organization for growth and strength.
“Life, for the NEA, has changed. When life changes we are forced to
take a look at our plate and make a decision as to what comes off. …
When we don’t make way for growth and strength we will simply be
managing our decline. And no one on this Budget Committee was will-

ing to do that.”
The change Moss referenced is the pending Janus vs. AFSCME Supreme Court decision. A negative ruling is expected which led the Budget Committee to forecast membership losses of 155,000 in 2018/19 and
another 152,000 in 2019/20. These forecasts are based on trend lines
found in state affiliates that have previously transitioned out of a fair
share environment.
Moss indicated that one question guided most of the decisions made
by the committee: Does this grow and strengthen our union?
“If the answer was ‘no,’ ‘not exactly,’ or ‘I don’t know,’ we considered whether it needed to be included (in the budget),” she said.
The guiding principles of this budget development were borne from
previous input from NEA Board in developing the 2018-20 Strategic
Framework at its October 2017 meeting. That plan called for making
strategic investments in opportunities, mitigating against external
threats, and expanding on the organization’s internal capacity by building on its strengths.
To that end, the Committee – comprised of Moss, NEA Vice President Becky Pringle, and NEA Directors Joshua Brown (IA), Amber
(Continued on page 8)

Standing in solidarity with educators nationwide, the NEA Board of Directors, NEA staff, state leaders, and guests donned their red on Friday of the NEA’s
most-recent Superweek to help celebrate what is being called the “Educator Spring.” For more on what’s transpired please turn to page 5.
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NEA, Teacher Hall Welcomes
Class of 2018
The NEA was introduced to the latest group of inductees into the
National Teacher Hall of Fame during its recent meetings in Washington, D.C. This year’s quintet has nearly 170 years total classroom teaching experience between them and hail exclusively from west of the Mississippi River this year. That west of the Mississippi theme continued
with the recognition of the 2018 NEA ESP of the Year, Sherry Shaw,
from Wasilla, AK.



Connie Bagley from San Marcos, TX, is currently a K-5 dyslexia
reading specialist who is retiring later this month following 39
years as a teacher and 46 total years working in education.



Jeffrey Baxter from Overland Park, KS, is an English Language
Arts teacher who left a career as a lawyer following a fall which put
his life in peril. “If you will let me live, I will do that which brings
you joy,” he said he thought as he laid there. “(Teaching) is the
noblest profession.”



Peggy Jackson from Moriarty, NM, is an Advanced Placement
Government and U.S. History teacher. “As a social studies teacher
my message to everyone and everyplace I have spoken is, ‘teach to
your students the efficacy of voting the power of participatory democracy’,” she said.




2018 NTHoF Inductees, from left, Bradley Douglas Upshaw, Connie Bagley,
Peggy Jackson, Maureen Murphy-Foelkl, Jeffrey Baxter, and 2018 ESP of the
Year Sherry Shaw.

Shaw has worked as an Education Support Professional for 23 years,
the past 13 of which have been at Tanana Elementary in the MatanuskaMaureen Murphy-Foelkl from Salem, OR, is currently a K-5 envi- Susitna School District.
ronmental science teacher.
“The one guarantee that will happen every day is those students will
walk through the doors,” she said. “In my school, I can guarantee I will
Bradley Douglas Upshaw from Tarzana, CA, has taught at
Vanalden Avenue Elementary in Los Angeles Unified School Dis- be the one standing there to give them the love and respect they deserve
trict for his entire 33-year career. “I saw a kid one day on the top of to get through their day.”
The NTHoF is located in Emporia, KS, and inducts five new members
the jungle gym and I said, ‘what can you see from there,’ and he
annually
during the second week in June. For information about nomisaid, ‘the future’,” Upshaw recalled. “The next year he walked into
nating a teacher and the museum please visit http://www.nthf.org/.
my classroom and I looked at him and said, ‘I am here’.”

General Counsel O’Brien Outlines Janus Possibilities
NEA General Counsel Alice O’Brien provided an update to the NEA
Board of Directors on the Janus vs. AFSCME case which is awaiting a
decision from the Supreme Court of the United States (SCOTUS). There
are just seven potential dates left in the Court’s calendar year for a ruling
to come down. Those dates are May 14, 21, and 29 as well as June 4, 11,
18, and 25.
O’Brien outlined the four possible scenarios that could play out when
the Court hands down its ruling. Those possibilities are:



Rule in favor of defendant, which means fair share fees are upheld
(a win for labor)



Rule that it does not rule on the merits, which means prior decisions upholding fair share fees survive (a win for labor)



Rule that Abood vs. Detroit Board of Education is still the law, but
allow for only a much narrower scope of fees that can be charged
(outcome uncertain, but a probable loss for labor)



Overrule Abood and hold that fees are unconstitutional (a loss for
labor)
O’Brien also added that once a ruling does come down, the NEA will
host a Tele Townhall at 8 p.m. EDT that evening to discuss what’s next
and what counter-measures the NEA will take, should the ruling be negative. There are already multi-million dollar “membership drop” campaigns funded by organizations such as the Freedom Foundation and
Mackinac Center. To drive the point home, O’Brien also shared a letter
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she received from Sen. Rand Paul (R-KY) from the National Right to
Work Foundation seeking a contribution to battle, among others, labor
groups such as the NEA.
In the latter stages of her report, O’Brien highlighted the number of
federal court appointments that have been made by President Donald
Trump. In his first year in office he brought forward 87 nominees for
considered compared to 32 during President Barack Obama’s first year.
It’s important, O’Brien noted, to consider what type of candidates he is
nominating: 80 of those 87 have been white and 67 have been male. The
average age of his nominees, who in most cases share his viewpoints, is
50. He had 19 appointments confirmed his first year as compared to
Obama’s 13.
“We all need to be elevating the conversations (among our groups)
about these appointments and contacting our Senators,” O’Brien said
while also noting the importance elections have in the long term as many
of these appointments will remain on benches for decades.

Wyoming’s NEA Director
Amy Simpson
asimpson@wyoea.org
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Task
Force
NEA is workingNEA
to provide
great
public schools
Releases Report on
Community Schools
New Business Item 13 at the 2017 NEA
Representative Assembly called on the NEA
to develop a Policy Statement on “Community
Schools.” President Lily Eskelsen Garcia
charged Vice-President Becky Pringle and
Executive Committee member Eric Brown to
head a Community School Task Force to research and execute the RA’s wishes.
Pringle and Brown shared the results of the
work of the 21-member Task Force at the
Board of Directors’ recent meeting.
“We began with essential questions, like
What is a Community School?” said Pringle.
“To help inform us, we looked at many of our
existing policy statements, our legislative
program, our resolutions, and many other
reports we’ve completed through the years.”
Among the items referenced were the Six
Pillars of Community Schools the NEA produced in 2016. Those pillars are:

April 2016

Glenn Magpantay of the National Queer Asian Pacific Islander Alliance was the featured speaker
during the NEA’s LGBTQ Observance.

Magpantay Lauds NEA’s
Supports for Students
As she prepared to introduce LGBTQ Observance speaker Glenn Magpantay, the Executive
Director of the National Queer Asian Pacific Islander Alliance (NQAPIA), NEA President
Lily Eskelsen Garcia noted how important observances such as the one that was about to begin
are.
“One of the things that is the beating heart of the NEA is its social justice mission,” she told
the Board and gathered guests. “We look at these observances as a way to learn more.”
And learn the Board and gathered guests did during Magpantay’s raucous and emotional 15
minutes at the podium.
He shared his general love for the NEA: “This organization has done so much, not just for
the LGBTQ community and not just in the areas of racial and social justice work, but for all
students in this country.
He shared the work the NQAPIA does creating a support system for the Asian-Pacific Islander GLBTQ community as it grapples with the stigmatism of it sexual orientation within the
API culture. To that end, NQAPIA has created “The Asian Pride Project” catalogue of short
videos on YouTube that feature a parent(s) sharing their love and support for their gay child
spoken in English or API native language (25 languages in all) with subtitles opposite of what
was spoken. The core message: “Family is still family and love is still love.” It is an effort to
end the ostracizing of Asian-Pacific Islander youth who are struggling with their sexuality.
“Coming out is a process not an event for Asian-Pacific Islander people,” he noted.
Magpantay also noted the ongoing work with NEA on a new project at NQAPIA that will
provide materials to students that are both culturally competent and language appropriate.
Finally, and most emotionally, he shared his love for an educator, Mr. Kaplan, a high school
English teacher.
“In the school play one year he included a gay character,” he recalled. “It allowed me to see
that I was not alone. It allowed me to be able to speak to my guidance counselor about it.
He continued, beginning to choke back tears: “I would not be here today without the school
personnel that made me understand that I am worth more than an assignment. … When I had
no one else in the world to look to, it was teachers, guidance counselors, and sports coaches
who were there for me.
(Continued on page 7)
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Strong and Proven Culturally Relevant
Curriculum







High-quality Teaching and Learning
Inclusive Leadership
Positive Behavior Practices
Family and Community Partnerships

Coordinated and Integrated Wraparound
Supports
Among the takeaways from the Task
Force’s work is that contrary to the widely
held belief, the Community School Model
should not be applied exclusively to schools
viewed as struggling. The six pillars can benefit all schools. The Task Force believes Community Schools is a direct reflection on the
NEA’s mission to provide a great public
school for all students.
“This Task Force started with the mission,
vision, and core values of our organization and
concluded with our mission, vision, and core
values,” Brown said.
The critical piece now, according to Brown,
is to build support for community schools
through deep organizing and engagement,
increasing the understanding of community
schools, and encouraging and supporting partners and external stakeholders.
In the end, Pringle said NEA’s role in this
work is educating its members, identifying
and sharing successful practices from throughout the country, and developing policy.
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Li Aspires to Help DREAMers
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Recounts tale of
moving to the brink
of deportation
The NEA Board of Directors came face-toface with an undocumented immigrant during
its recently-concluded meetings in Washington,
D.C. It was a not someone of Hispanic origins.
It was Steve Li, Peruvian-born to Chinese parents.
Li, who is the leader of the Asian Students
Promoting Immigrant Rights through Education
(ASPIRE) shared his story of struggle as an
undocumented DREAMer in this country as
part of the NEA’s Asian-Pacific Islander observance.
“I remember the date clearly,” he began. “It
was September 15, 2010, and I was getting
ready to go to school at the City College of San
Francisco. I was brushing my teeth and there
was a knock at the door.”
Li recalled seeing five armed officers clad in
all black enter his family home and began
searching it while commanding him and his
mother to get dressed.
“As they led me out, one of the officers
asked if I knew why they were there,” Li said,
noting that he didn’t. “They told me I was undocumented, and I would be deported to Peru.
In a single breath my life changed forever.”
At the time, Li and his family had been in the
Bay Area for eight years. His father owned a
small grocery store and his mother worked odd
jobs. He noted how, as a student at George
Washington High School, he participated in
every opportunity he could “to feel like any
other American.”
Which is why September 1, 2010 was so
difficult, especially when he learned his parents
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NEA Asian-Pacific Islander Observance speaker Steve Li addresses the NEA Board of Directors Saturday of
the recently-completed Superweek Meetings.

15, 2010, but what Li did not know was that
back home there was a campaign orchestrated
immigrant who has spoken out, I by his teachers and their union to bring him
can guarantee you that there isn home. California Senator Dianne Feinstein
learned of Li’s issue and was able to get legislaan educator who was behind
tion passed to keep him in the country; his parthem providing support.”
ents were not as fortunate.
Five days later he was headed home. He
— Steve Li
went on to become a Dream Summer Intern
UCLA and was active in the 2011 fight
Asian Students Promoting through
for the California Dream Act that won undocuImmigrant Rights through mented youth immigrants the ability to afford
Education (ASPIRE)
higher education. Since then, he’s worked to
provide access to quality health care for all
would be deported to China while he was desimmigrants which he notes has been won for
tined for Peru. He was sent to a detention center children but not yet for adults.
of undocumented children in Arizona where he
“Behind every undocumented immigrant
who has spoken out,” Li said, “I can guarantee
says he met children as young as 6-years-old.
you that there is an educator who was behind
His deportation date was set for November
them providing support.”

“Behind every undocumented
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Board Celebrates ‘Educator Spring’

NEA is working to provide great public schools

NEA leadership is calling it the “Educator Spring.”
Educators (we’re paraphrasing) are calling it “About Darn Time!”
“It” is the organic uprising of educators in West Virginia, Oklahoma,
Kentucky, Colorado, and Arizona these past several months that have
simultaneously inspired fellow educators and terrified state and national
leaders. The NEA Board had an opportunity to fete these state leaders as
part of the recently conducted Board Meeting.
“Do you all remember your first union moment?” asked NEA President Lily Eskelsen Garcia. “It usually happens when someone was
picked on or wronged. For so many of our members this will be their
first union moment; many of whom were not even our members when
we were there.”
Garcia noted that since the #RedforEd campaign in Arizona started,
membership in the Arizona Education Association is up 1,000 members.
“This is absolutely a scary thing if you are the state leader and you
have to make that call,” Garcia added. “Knowing that a whole lot of
your own members will not forgive you for it. That’s what you were
elected for; to make the tough decision. The best decision for the people
I represent and their students. I could not be prouder of our leaders.”
One by one, leaders from each of the states addressed the Board.



WVEA President Dale Lee: “What I hope we did is we made
(teachers) believe. We made you believe that by standing together
you can accomplish anything. … The winners in all of this? The
kids of West Virginia. Let’s make everyone in this country make an
investment in education.”

April 2016

West Virginia EA President Dale Lee and NEA President Lily Eskelsen Garcia
take a selfie together following the celebration f the Educator Spring.

issue,” Winkler added. “Our next campaign is ‘Remember in November’.”



Arizona NEA Director
Amber Gould: “Two months
ago, a second-year teacher
named Noah (Karvelis, a
music teacher at Tres Rios
Service Academy in
Tolleson) asked (AEA President) Joe Thomas about a
statewide action. Joe told him,
‘If you can get your campus
to wear red we can talk about
it.’ We now have over 30,000
followers for #RedforEd. We
had 75,000 people walk in 90degree heat. We stayed out
for our students not one, not
two, but six days. Our state
has added $400 million to our
K-12 education budget. Our
next step is a ballot initiative
in November.”



Oklahoma EA President
Alicia Priest: “For us, it
was the best of times it,
was the worst of times. I
am so proud of our OEA
Board which stepped up
to have meetings with
30 minutes notice,
sometime. And our
members who are activated and engaged like
never before. … We
gained a half a billion
dollars for education.
The average teacher pay
raise is $6100. An ESP
raise is $1200. … Our
movement has just started.”



Kentucky EA President
Stephanie Winkler:
 Colorado EA President
“Our fight is over the
Kerrie Dallman: “Our West
Estimates
indicate
nearly
70,000
educators
took
to
the
streets
in
downtown
Phoenix
as
pension system. Our
Virginia was Englewood
they
walked
out
of
schools
statewide
in
April
to
urge
legislators
to
better
fund
schools.
governor wanted to
Public Schools who finally
move everyone into a
said enough is enough. It shut down on a Monday. For two days at
defined contribution system and roll back cost of living allowance
the capitol, we had over 15,000 of our member; it’s the largest
increases to existing retirees.” (To accomplish this feat, many comgathering ever at the Colorado capitol. … There is $6.6 billion not
ponents of a controversial senate bill were added to a separate bill
paid to education in the past decade and we too are in a major pendealing with waste water before eventually passing both chambers
sion fight that remains to be settled.”
and being enrolled into law.) “Education should never be a partisan

May 2018

Page 5

RA will consider 18 amendments
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Tim Graham, the NEA Chair of
the Committee on Constitution,
Bylaw, and Rules, returned to lead
the NEA Board of Directors
through consideration of four proposed amendments; two to the
Constitution and two to the Bylaws.
Of the four, Bylaw Amendment
#3 received the most debate. It
would amend the Bylaws to allow
a state affiliate president to sit as a
voting member on the NEA Program and Budget Committee. Submitted
by NEA Director Don Sinner (MN), he moved support. Following debate, it failed. A motion seeking Board opposition passed.
All of the Board recommendations on proposed amendments (if any
were taken) are as follows:



Constitution Amendment 1: To open NEA member ship to public education allies while preserving NEA governance positions for
education professionals and active equivalents. It was submitted by
the NEA Board. The Board position is Support.



Constitutional Amendment 2: To change the allocation of delegates to the Representative Assembly beginning in 2022. The net
effect would be a reduction in both state and local delegates with
this proposed ratio change. The Board position is Opposition.



Constitutional Amendment 3: To r eplace the wor d student with
the term “Aspiring Educator” when referring to student members.
The Board position is Support.



Constitutional Amendment 4: To change the fr equency of the
Representative Assembly from every year to every other year beginning in 2024. The Board was informed by the Chair that the
maker is Withdrawing this proposed amendment.



Constitutional Amendment 5: To establish the Repr esentative
Assembly as the only body to recommend or endorse presidential
candidates for both the primary and general election. The Board
position is Opposition.



Constitutional Amendment 6: To move the deadline to submit a
proposed amendment to the Constitution from the end of the previous RA to 120 days preceding the RA. A motion of Support was
made and failed. At the moment the Board has No Position.



Standing Rule Amendment 1: To r equir e that the Executive
Committee perform all duties of the Committee on Constitution,
Bylaws and Rules related to determining the outcome of business,
where such business was submitted for consideration by the Committee. The Board position is Opposition.





(Graham noted that if this were approved at the RA, it would not be
possible to implement until the 2019
RA.) The Board position is Opposition.
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Standing Rule Amendment 4:
To require makers of motions to
bundle NBIs for referral to committee to secure the consent of each
maker and gather all makers at one
microphone; and to provide each
maker of an NBI proposed for such
bundling one minute to speak to their item. The Board position is
Opposition.



Standing Rule Amendment 5: To r equir e the playing of the
song, “NEA Standing Strong” at the start of all Representative
Assembly business meetings. The Board position is Opposition.



Standing Rule Amendment 6: To r equir e delegates with r equests for information to direct those requests to other specified
sources before being allowed access to the speaking queue. The
Board position is Opposition.



Standing Rule Amendment 6a: To move the deadline for NBIs
submitted by petition of at least fifty delegates to close of business
on the first day of the Representative Assembly. Also to create an
additional avenue of NBI submission by noon on the second day by
formally recognized and affiliated caucuses and councils of the
NEA with petition of at least fifty delegates. The Board position is
Support.



Standing Rule Amendment 7: To limit the total cost of adopted
new business items to 30 percent of the budgeted contingency fund.
The Board position is Opposition.



Standing Rule Amendment 8: To r equir e state delegations to
the Resolutions Committee to be comprised of at least twenty percent ethnic minority members where appropriate and possible. No
action was taken by the Board at this time, therefore its position at
the moment is No Position.



Bylaw Amendment 1: To cr eate a new member ship categor y of
“community ally” and charge the NEA Board of Directors with
establishing the dues, benefits and services for such members,
while preserving NEA governance positions for education professionals and active equivalents. As it was submitted by the NEA
Board, Support is recommended.



Bylaw Amendment 2: To replace the word student with the term
“Aspiring Educator” when referring to student members. The
Board position is Support.



Bylaw Amendment 3: To pr ovide for inclusion of one state affiliate president on the NEA Committee on Program and Budget. The
Board position is Opposition.

Standing Rule Amendment 2: To str ike language r equir ing that
New Business Items be the first order of business at all business
meetings. No action was taken by the Board at this time; therefore,

its position at the moment is No Position.
Standing Rule Amendment 3: To r equir e at least one scr een at
the Representative Assembly to display all NBIs still eligible for
debate as well as the current item being debated and its status.
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Bylaw Amendment 4: To r eplace language r equir ing the scheduling of an open hearing on the proposed budget during the Annual
Meeting with language permitting the scheduling of such a hearing
following Board transmission of the budget to affiliates and others.
As it was submitted by the NEA Board, Support is recommended.
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New Membership Task Force
Provides Details on Next Steps
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NEA Vice President Becky Pringle presented the New Membership
Category Task Force’s findings to the Board seeking its support to transmit the findings to the Representative Assembly. Spurred in large part by
nationwide involvement in lockstep with the NEA surrounding the confirmation hearing of U.S. Secretary of Education Betsy DeVos, this Task
Force was commissioned by President Lily Eskelsen Garcia in June
2017 to study the viability of creating a new membership category for
supporters of public education.
The specific charge delivered by Garcia was the following:



April
2016
“Our biggest opportunity in this
is in political
action. NEA members represent 1 in 100 of all
Americans. When you add NEA member
families it’s even greater. Imagine when we add
community allies to it. “
— Becky Pringle

“Develop and recommend to the NEA Board of Directors appropriate Bylaw language to establish a new category of membership for
individuals who support public education and would not otherwise
be eligible for membership.”

NEA Vice President



“Develop and recommend the roles and responsibilities of, and the
services and benefits provided to, members joining the Association
under such a membership category.”
This new category, if Constitutional Amendment #1 and Bylaw
Amendment #1 are approved by the delegates at the RA, will be known
as a “Community Ally.”
“Our biggest opportunity in this is in political action,” Pringle noted.
“NEA members represent 1 in 100 of all Americans. When you add
NEA member families it’s even greater. Imagine when we add community allies to it. … We want to be able to communicate with them on
issues that are important to public education.”
Among some key findings in the Task Force’s report:



A need for such a membership category was identified. The report
noted “such members would be a significant asset in advancing the
cause of public education as well as NEA’s mission, vision, and
core values. While NEA is an organization comprised primarily of
education professionals, engaging non-educators in our quest to
advance public education and social justice has been a longstanding
tenet and goal.” Further, the NEA’s mission statement speaks specifically about “uniting our members and the nation to fulfill the
promise of public education.”



All but 14 state affiliates currently have some form of membership
for non-educators, but actual enrollment in said categories is low.
Part of this can be attributed to lagging recruitment efforts due to
limited resources in many states and pressing needs to recruit active, student, and retired members.



Alice O’Brien was involved in the Task Force’s work. To that end
the report cites that “as long as these individuals are members as
defined by NEA and pay annual dues, they could be treated as any
other member under Federal election law and NEA would be able
to use dues money to communicate with them and to solicit their
contributions to NEA’s Fund for Children and Public Education. …
under Internal Revenue Service regulations, membership cannot be
solely a sale of services or such dues could be treated as unrelated
business income to NEA and subject to taxation.”



In terms of governance, O’Brien’s team reported the following:
“The Labor Management Reporting and Disclosure Act (LMRDA)
states every member of a covered labor union has a right to nominate candidates for office, vote in elections, attend membership
meetings, and participate in the deliberations and votes on matters
that come up at membership meetings. That said, these rights are
subject to reasonable rules and regulations in the organization’s
Constitution and Bylaws. … There is an argument to be made in
support of an associate membership category as a reasonable one so
long as the limited rights of that category of members correlates to
the fact that they do not work in the education professions and they
are charged a similarly limited amount of dues.”

Pringle said, should the aforementioned amendments pass the RA in
Minneapolis, they would go into effect September 1, 2018, but it would
take a while to get things fully ready to implement. She estimated up to a
There are financial, legal, and organizational limitations with a new year to complete the necessary work and get the Community Ally memmembership category and, for that reason, NEA General Counsel
bership category operational.

GLBTQ Observance
firefighters, we need to be talking about teachers as first responders! It is not guns that are
hurting us, it is words of hate that are hurting
“When did f***ing teachers become the
nemesis! You are putting your lives on the line and killing us.
“You are inspiring us to achieve our full
for us! We talk about first responders, cops and
potential. Y ou are the ones doing this work. I
(From page 3)
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am so grateful for NEA.”
Based upon the thunderous ovation Magpantay received as he turned to hug President Garcia, the feeling is mutual.
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NEA News in Brief
Membership Increases
NEA Secretary/Treasurer Princess Moss was
only too excited to give the Board of Directors
the good news at its most-recent meeting.
“Every category of membership is up,” she
noted. “So as of today we can say we are at
over 3 million total members in the NEA!” In
fact, Retired Life (635) and Others (153) are
membership categories that are down year-todate. Overall membership is up 37,292 over the
end of last year and sits at 3,018,492. “This
work is all about building relationships,” Moss
added. “We can choose righteous anger at the
attacks we are taking or we can choose to organize, organize, organize!”

the next round of grants is June 1, followed by
December 1. Pringle also noted the more than
one dozen incidents within the past month that
fell under the category of racial justice as the
primary reason for the NEA to “lean in to this
work.” Finally, Pringle reported NEA Member
Benefits is exploring ending its 22-year relationship with Wells Fargo Bank after the lender
moved to partner with the National Rifle Association. Over this time, NEA members have
saved over $13.5 million in their mortgages.
Pringle believes it will have a new partnership
bank within the three to six months.

EC Member Koffman Resigns
NEA Executive Committee Member Maury
Koffman (MI) announced his resignation via
written statement. The resignation, for personal
reasons to focus on family and his longtime
relationship with Millie, and was made before
the most-recent NEA Superweek (April 30May 6). Koffman was nearing the conclusion of
the second year of his second, 3-year term on
the Executive Committee. There will be a special election at the RA to elect a replacement.

BMLC Funds Released to Arizona

The NEA Board approved a distribution of up
to $500,000 to the Arizona Education AssociaAspiring Educator Chair Changes
tion for use during its upcoming ballot initiative
Pringle Highlights Grant Work
NEA President Lily Eskelsen Garcia present- fight to improve public school funding in the
During her report to the Board, NEA Vice
ed a change to the role, responsibility, and com- state. Prior to this allocation, the estimated
President Becky Pringle highlighted several
BMLC Fund balance was $62.9 million.
pensation of the NEA Aspiring Educator
ongoing initiatives by the organization. The
(formerly Student) Program Chairperson. As
UniServ Grant Amount Set
first was the Great Public Schools grant proNEA General Counsel Alice O’Brien reviewed
Representing the NEA UniServ Advisory
gram. During its history it has awarded $32.3
various aspects of the budget, it was discovered Committee, Don Tinney (VT) shared with the
million across 120 grants awarded to state and the AEP Chair had been an elected governance Board the final total for the UniServ Grant that
local affiliates across 78 locales. Pringle high- position but was treated as a staff position; a
is paid from NEA back to each state based
lighted three recent initiatives: The Anchorage violation of NEA Bylaws. Through discussions upon the number of UDs it employs. The
(AK) Education Association’s Path to Success: with AEP leadership, it was determined to
amount is established by a Bylaw formula that
requires a set amount of dues be set aside for
Early Career Educator Induction and Orientamove the Chair from the Center for Governthe UniServ program (presently $32 per memtion; the Washington Education Association’s
ance to the Center for Great Public Schools.
Culturally Responsive Classroom Management: The Chair will now report to the President and, ber; $33 next year). As membership is expected
Leading Student Success Through Relationship rather than residing in Virginia, will now reside to decrease significantly next year, the estimated funds available is less. As such Tinney reand Resilience; and Vermont-NEA’s Para edu- in his/her home state.
ported the final amount for next year will be
cator Leadership: Professional Learning and
$36,617 -- $217 higher than the February estiMentoring Student Success. The deadline for
mate – but down $2,638 from this year’s.

Proposed NEA Budget
(From page 1)

Gould (AZ), James Frazier (ESP At-Large, NJ), Robert Rodriguez (CA),
and Amy Simpson (WY) – brought before the Board a proposed budget
that increased allocations in the areas of Early Career Educators ($1.2
million), Advancing Racial Justice ($775,000), Providing Professional
Supports ($775,000), and Increasing Educator Voice ($310,000). At the
same time, the proposed budget made reductions in NEA staff (down 41
through a voluntary exit program this year alone), meetings, conference
and travel, print publications, and grants.
Nearly one-third, $8.3 million, of the first year reductions come from
bylaw-driven changes based upon anticipated membership declines. The
UniServ Grant – distributed annually to state affiliates based upon the
number of UDs it employs – alone will fall by just over $4.1 million
next year.
As the Board asked a myriad of clarifying questions and discussed the
proposed budget, one of the most-discussed reductions centered on the
elimination of higher education publications Thought & Action (a peerreviewed journal published twice per year) and the Almanac of Higher
Education (published annually providing up-to-date information on the
entire scope of higher education). The cost savings with these two reductions was budgeted at $133,022. Motions were brought to the floor to
amend the budget to preserve all or part of these publications, but failed.
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NEA Budget Open Hearing
The NEA Strategic Plan and Budget Committee will present
the 2018/19-2019/20 proposed Plan and Budget and field
questions on July 1 from 10-11:30 a.m. at the Minneapolis
Convention Center as part of the Representative Assembly.

Also slated for a reduction is the print version of HE Advocate magazine
which is slated to move from a quarterly print edition to a monthly digital edition at an estimated savings of $201,000. Those speaking in support of the publications believe they play a vital role in organizing higher education members. Budget Committee member Brown, who worked
with NEA Communications as part of his committee responsibilities,
didn’t disagree but pointed out that with staff reductions throughout the
organization it would be difficult to maintain the same level and quality
that was evidenced in the past.
Ultimately, the Board voted to transmit the proposed budget to the
Representative Assembly by a 107-46 margin. Delegates to the RA in
Minneapolis will be able to attend the open hearing on the Strategic Plan
and Budget, July 1 from 10-11:30 a.m.
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